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GROUP TERM LIFE INSURANCE PLAN (GTLIP) FOR EMPLOYEES OF NIT MIZORAM
FOR A PERIOD OF ONE YEAR

Sealed Proposals are invited by the National Institute of Technology Mizoram for the
Group Term Life Insurance Plan (GTLIP) for its employees from Insurance
Regulatory and Development Authority of India (IRDAI) licensed Life Insurance
Companies operating in India.

The proposals received against this Expression of Interest (EOI) shall undergo Single
Stage Two Bid System through Technical Bid Evaluation and the Financial Bid
Evaluation.

Interested Life Insurance Companies are requested to submit the sealed envelope
containing Original EOI Form, superscribed as “EOI for providing Group Term Life
Insurance Plan (GTLIP) at National Institute of Technology Mizoram” and dropped
at the Tender Box No. 1 in the Administrative Office, NIT Mizoram or through
Registered Post/Speed Post/Courier by addressing The Registrar In-charge, NIT
Mizoram, Chaltlang, Dawrkawn, Aizawl, Mizoram - 796012 on or before
16.04.2025 upto 1:00 PM.

BACKGROUND:

e The National Institute of Technology Mizoram, hereinafter known as NIT
Mizoram is one of the Institution of National Importance under the Ministry of
Education, Govt. of India. Presently, the Institute is running in rented buildings at
Chaltlang, Aizawl with 1 Administrative Block & 11 Academic Buildings at
Chaltlang, Aizawl.

e The NIT Mizoram is making efforts to provide Group Term Insurance Coverage
to its regular employees within the overall framework of the Institute. The
Group Term Insurance policy to support dependent family members in case of
any untimely death or accident of the employee, this could be a way of
overcoming financial handicaps and providing financial protection against
natural/accidental death of any covered employee of the Institute. The Group
Term Insurance is for the welfare of NIT Mizoram Employees attempts to
address such issues.

e In view of the above, the Institute invites Eols from accredited Insurance
companies or authorized insurance service providers dealing with “Group Term
Insurance” for implementation for providing life risk with natural / accidental
cover and Insurance plan to the employees of NIT Mizoram.



SCOPE OF WORK:

e The Sum Assured / Group Insurance Coverage is required for all regular
employees for a period of 1 (one) year and shall remain covered if the contract is
further extended/ the policy is renewed.

e Age Group - Entry Age - 18 Years, Maturity Age/ Insurance Coverage - Up to the
Date of retirement/ Date of expiry of Contract including extensions.

e The details of approximate strength to be covered and Sum Insured (SI) are
given below:

13:;. Group SumEﬁlS;ll:) 1;3edeper Retirement Age ngégﬁﬁs
1 | A (Faculty) 1 Crore 65 yrs 37
2 |A 1 Crore 60 yrs 4
3 |B 75 Lakhs 60 yrs 7
4 |C 50 Lakhs 60 yrs 9
DETAILS OF EMPLOYEES

(List of Employees as on 01.03.2025)
Any other information required shall be shared with the bidders on email.

Gross Sum
Sl | Employee Date of Date of Monthly
No Code Category Birth Gender Joining Salary Insured
(Rs.)
(Rs.)

NITMZ/A- Group -A

1 |1/2022 31.05.1962 Male 14.03.2022 | 4,36,038.00 1 Crore

. (Faculty)

(Director)
NITMZ/A- | Group -A

2 59/2018 (Faculty) 12.01.1969 Male 24.08.2018 | 4,11,749.00 1 Crore
NITMZ/A- | Group -A

3 39/2015 (Faculty) 30.03.1980 Male 09.02.2015 | 2,98,569.00 1 Crore
NITMZ/A- | Group -A

4 30/2014 (Faculty) 01.05.1987 Male 09.01.2024 | 2,11,302.00 1 Crore
NITMZ/A- | Group -A

5 31/2014 (Faculty) 30.06.1989 | Female | 22.01.2014 | 2,13,802.00 1 Crore
NITMZ/A- | Group -A

6 33/2014 (Faculty) 30.12.1982 Male 03.02.2014 | 2,17,329.00 1 Crore
NITMZ/A- | Group -A

7 35/2014 (Faculty) 20.03.1984 Male 09.04.2014 | 2,17,329.00 1 Crore
NITMZ/A- | Group -A

8 52/2015 (Faculty) 19.10.1979 Male 08.12.2015 | 2,96,069.00 1 Crore
NITMZ/A- | Group -A

9 20/2014 (Faculty) 02.05.1985 | Female | 07.01.2014 | 2,19,829.00 1 Crore
NITMZ/A- | Group -A

10 32/2014 (Faculty) 31.01.1987 Male 29.01.2014 | 2,17,329.00 1 Crore
NITMZ/A- | Group -A 28.07.2014/

11 63/2014 (Faculty) 02.10.1991 Male 31.03.2022 2,17,329.00 1 Crore




12 ygglozz/f' ((;;;’Blﬁt;‘? 21121990 | Male | 10.07.2023 | 1,50,060.00 | 1 Crore
13 ?g;gg;f' ?;;iﬂég 26011988 | Male | 19.09.2024 | 1,48477.00 | 1 Crore
14 g%;gggf’ ?;;iﬁég 30.09.1993 | Female | 19.09.2024 | 1,47,977.00 | 1 Crore
15 gﬁ;gg%f’ ?;;35&3 30.05.1985 | Male | 03.022014 |2,11,302.00 | 1 Crore
16 | gay2014 | (racuiy | 17071991 | Male | G 0cogp | 21130200 | 1Crore
17 gg;gggf’ ?;;iﬁég 17.01.1992 | Male | 30.11.2022 |1,54,337.00 | 1 Crore
18 ggﬁgggﬁ' ?;;iﬁég 11.06.1989 | Male | 04.01.2023 | 2,05469.00 | 1 Crore
19 ?%;ggg?’ ?;;iﬁég 03.01.1988 | Male | 14.07.2023 |1,52,060.00 | 1 Crore
20 gg;ggg?' ?E;gﬂég 15.07.1991 | Male | 08.01.2025 |145977.00 | 1 Crore
21 Eﬁgﬁf{A' %gﬁagg 07.041984 | Male | 18.07.2011 | 2,96,069.00 | 1 Crore
22 ?g;ggyf' ?;;iﬂég 30.12.1984 | Male | 29.11.2011 |2,96,069.00 | 1 Crore
23 ?51;4021/? i ((}12231?1;)\ 07.12.1986 | Male | 17.11.2015 |299,569.00 | 1 Crore
24 ggjgggf' ?ﬁiﬁﬁéﬁ 03.04.1985 | Male | 29122022 |2,99,569.00 | 1 Crore
25 2234021/2 - ((}Egiﬁt;? 18121992 | Male | 000007 21732900 | 1 Crore
26 5@535!?' ?g;iﬁég 12.10.1989 | Male | 26.07.2023 | 1,52,560.00 | 1 Crore
27 gggflozz/f- ?;;’:lﬂt;‘; 21.01.1990 | Male | 07.10.2024 |1,45977.00 | 1 Crore
28 g%;ggﬁ?' ?;;iﬁég 20081972 | Male | 28.12.2015 | 2,96,069.00 | 1 Crore
29 2(1;1;/1022/(? _ ((}Egglflt;? 15021901 | Male | 55| 21982000 | 1 Crore
30 ggjgggf' ?;;iﬁég 14111992 | Male | 21.11.2022 |1,54,337.00 | 1 Crore
31 ggjgggﬁ' ?;;iﬁég 12101991 | Male | 14.07.2023 | 1,52,560.00 | 1 Crore
32 gg;ggg?' ?;;3ﬁé§ 10.10.1991 | Male | 01.01.2025 | 1,45977.00 | 1 Crore
33 §§§g¥{A' ?;;iﬁég 15.08.1973 | Male | 18.07.2011 |3,46,229.00 | 1 Crore
34 ig;g¥¥A' ?;;iﬂég 14.09.1984 | Male | 18.07.2011 |3,49,729.00 | 1 Crore
35 | 5yo011 | (Facuiy) | 1501980 | Male | Cichaq | 34972900 | 1Crore
36 2%;55{?' ?;;iﬂég 25081981 | Male | 09.01.2015 |2,96,069.00 | 1 Crore
37 ggl;ﬂozl/? i ((;E;’;‘lﬁt;‘; 03.07.1980 | Female | 30.01.2015 | 296,069.00 | 1 Crore
38 ;%;gggf' ?;;iﬂég 02.01.1989 | Male | 19.09.2024 | 1,48,477.00 | 1 Crore
39 | NITMZ/A- Group-A | 21.08.1965 | Female | 06.09.2011 | 2,85,570.00 1 Crore

2/2011




NITMZ/A-

10| 535013 | Group-A | 20011985 | Male | 11.07.2013 | 16733400 | 1 Crore
NITMZ/A-

41| 40/2015 | Group-A| 13.07.1984 | Male | 01.07.2015 | 2,07,414.00 | 1Crore
NITMZ/A-

42| go/092 | Group-A | 16081991 | Female | 23.11.2022 | 1,23813.00 | 1Crore

43 1;151;4021/ 1A' Group-B | 04.12.1983 | Male | 18.07.2011 | 1,09,063.00 | 75 Lakhs

44 1;151;/1021/ f' Group-B | 21.10.1983 | Female | 18.07.2011 | 1,09,063.00 | 75 Lakhs
NITMZ/A- 26.05.2015/

15| 459015 | Group-B| 13121986 | Male | 9% 2% 2T 7795600 | 75 Lakhs

46 | NITMZ/A- | i B | 07.12.1989 | Male | 16.11.2011 | 1,09,063.00 | 75 Lakhs
20/2011
NITMZ/A-

47| 40/2015 | Group-B | 09.021989 | Male | 18052015 | 97,398.00 | 75Lakhs
NITMZ/A-

18| 479015 | Group-B | 20061988 | Male | 12062015 | 9467600 | 75 Lakhs
NITMZ/ A-

19| 5015 | Group-B| 18.041985 | Male | 07.092015 | 9467600 | 75 Lakhs

50 | NITMZ/A- 1 ¢ oup-c | 07.07.1980 | Male | 18.07.2011 | 71,540.00 | 50 Lakhs
22/2011
NITMZ/A-

51| 562013 | Group-C| 02081987 | Male | 05082013 | 6765200 | 50 Lakhs
NITMZ/A-

52 | 43/2015 | Group-C| 01121985 | Male | 18052015 | 61819.00 | 50 Lakhs
NITMZ/A-

53 | 46/2015 | Group-C| 08091984 | Male | 08062015 | 61819.00 | 50 Lakhs
NITMZ/A- 20.07.2011/

54 19/2011 Group-C | 23.08.1985 Male 01.09.2020 58,514.00 50 Lakhs
NITMZ/A-

55 | 43/2015 | Group-C| 01101986 | Male | 18052015 | 61819.00 | 50 Lakhs

56 | NTMZ/A- | ¢ up-C | 15.10.1996 | Female | 23.02.2023 | 49,765.00 | 50 Lakhs
70/2023
NITMZ/A-

57 | 71/2033 | Group-C| 30.081984 | Male | 23022023 | 49,765.00 | 50 Lakhs

58 %24022/?' Group-C | 14.12.1995 | Male | 23.02.2023 | 40,611.00 | 50 Lakhs

DETAILS OF DEATHS (WHILE IN SERVICE OF THE INSTITUTE) DURING THE PAST

5 YEARS:
Year Date of Death Category Cause of Death
2023 - 24 Nil Nil Nil
2022 -23 Nil Nil Nil
2021 -22 08.06.2021 Group - A Heart Attack
2020 -21 Nil Nil Nil
2019-20 Nil Nil Nil
Total 1

Note: No Past Claim recorded, as there was no Group Insurance Policy taken from any

Insurance Company.




EOI SPECIFIC TERMS & CONDITIONS

Sl
N Eligibility criteria Documents to be submitted
o.
They must have an IRDAI license as on the
date of submission of the Technical Bid for | A certified copy of the
1. | providing Life Insurance business in India. | certificate should be
The License must remain valid during the | submitted.
period of GTLIP.
(i) Certified copies of
Certificate of Incorporation
They should be in existence for at least 5 q
and,
2. | years in the line of business of providing
(ii) Undertaking on the
Life / Term / General Insurance.
Company’s letterhead to that
effect.
They should have a minimum Claim
] Settlement Ratio (as per IRDAI) of 90% | Undertaking on the
' during the last two financial years, i.e., FY | Company’s letterhead.
2022-23 and 2023-24.
They should have filed Income Tax Return
Copy of ITR Acknowledgment
4. | for the last two financial years, i.e., FY 2022-
to be submitted.
23 and 2023-24.
The Total Premium Collection should be
: more than Rs.100 Crore for each of the last | Certificate from the auditor to
" | two financial years i.e, FY 2022-23 and | be submitted.
2023-24.
A solvency certificate certified
They should have a minimum Solvency
6. by the Statutory Auditor to be

Margin of 1.5 as on 31.03.2024.

submitted.




Terms and Conditions of coverage of Employees under GTLIP:

1. The GTLIP must cover any kind of death such as natural death, accidental death,
death due to any illness, death due to pre-existing illness including critical
illness, etc.

2. Initially, Group Term Insurance cover will be for a period of 1 (one year).
Renewal of policy extendable on mutual agreeable terms and conditions subject
to satisfactory performance of the insurer and approval of the competent
authority of NIT Mizoram. The Policy may be renewed / the contract may be
extended on yearly extension basis subject to the satisfactory performance of the
insurance company up to maximum period of 5 (five) years.

3. The policy will cover all the employees irrespective of any kind of leave,
including Medical Leave, Lien, Deputation, Sub employees, Maternity Leave and
Paternity Leave, etc.

4. The insurance coverage shall be till the retirement age of the employee.

5. All Employees who join NIT Mizoram after the commencement of GTLIP, shall
automatically get covered under GTLIP from the date of their joining NIT Mizoram.

6. The coverage of Employee shall terminate on any of the following events:
i.  He/ she ceases to be an Employee for any reason, whatsoever.
ii.  His /her age is > 65 years (for teaching); and > 60 years (for non-teaching).
iii. If the agreement with the Life Insurance Company is
terminated/discontinued for any reason.

7. All Employees on payroll of NIT Mizoram will be covered under GTLIP including
those on deputation, secondment, study leave with/without pay, maternity leave,
extraordinary leave, and any other leave as sanctioned by NIT Mizoram or under
suspension or any disciplinary action of NIT Mizoram. An updated list of the
Employees will be shared on quarterly basis. Any addition/ deletion will also be
intimated on quarterly basis.

8. There should be provision for inclusion of new joined employee and removal of
resigned/relieved employee/s in between the policy / insurance period.
Midterm inclusion/ deletion of members are allowed subject to the confirmation
of NIT Mizoram Authority. For mid-term joining during the insurance period, the
additional amount of premium will be paid on pro-rata basis.

9. In case of deletion of employee due to Retirement, resignation, etc., the premium
will be refunded on pro rata basis (for both compulsory and top-up voluntary
cover). In case if any employee leave the institute in between the policy period,



The insurance company shall be liable to refund the balance premium after
deduction of the premium on pro rata basis for the period of coverage (in
Month/s) of that concerned employee.

10.The premium will be paid only on the basis of actual number of Employees
enrolled. For addition/deletion of an Employee during the insurance period, the
additional /excess amount of premium will be paid/withdrawn/adjusted on pro-
rata basis.

11.For deletion during the insurance period, the excess amount of premium will be
refunded on pro-rata basis. The Refund Amount shall be calculated as mentioned
below:
Refund Amount = Premium Paid Amount - Premium (on Pro Rata basis) of Life
Coverage duration (in Months).

12.For an Employee who joins NIT Mizoram post the commencement of GTLIP, the
premium shall be calculated from the date of joining of such Employee to the last
date of period of GTLIP.

13.Tax certificate should be issued in favour of the Master Policy Holder.

14.There will be no adjustments/additional premium charged for adverse claims
ratio post inception of the policy.

15.Insurance company will not have the right to cancel or discontinue the
insurance policy during the policy period for any reason whatsoever.

16.Facility for changing the insurance coverage should be available to those
Employees who get the promotion, etc. during the period of GTLIP, and in this
case, premium shall be charged on pro rata basis calculated from the date of
promotion of such Employee to last date of period of GTLIP. The updation of
such changes will be intimated on monthly basis. However, the Life Insurance
Company shall provide a grace period of 45 days for the enhanced coverage.

17.Helpline Numbers and Support on call for any query must be provided.

18.Medical examination / medical certificate:
i.  No medical examination / medical certificate should be demanded by the
Life Insurance Company from any of the Employees of NIT Mizoram.
ii. It is clarified that no medical examination / medical certificate should be
demanded by the Life Insurance Company for any claim settlement under
GTLIP.



19.Failure/non-performance:

L.

ii.

Failure to settle the claim with NIT Mizoram within 15 (fifteen) days of
submission of all relevant documents of the deceased, will be considered as
failure / non-performance on part of the Life Insurance Company.

A claim, if not settled by the Life Insurance Company within 1 (one) month
of submission of death certificate, will make such Life Insurance Company
liable to pay 10% of total sum assured for such deceased as penalty to NIT
Mizoram.

20.Payment of premium by NIT Mizoram:

1.

ii.

iii.

iv.

NIT Mizoram shall pay yearly premium in advance.

Premium amount to be finalized every year during the renewal of the
GTLIP.

Premium amount shall be fixed till renewal of GTLIP.

Premiums to be paid within a grace period of 30 days from the
commencement of GTLIP.

In case of death of an Employee in the grace period of 30 (thirty) days or in

between the renewal of policy, the insurer will be liable to settle the claims.

21.Claim Settlement:

I.

il.

Only valid death certificate of the deceased and the Nominee’s KYC with
Bank Account details shall be provided for claim settlement.

NIT Mizoram's discharge certificate in this regard shall be considered final.

OTHER TERMS AND CONDITIONS OF GTLIP:

il.

iil.

iv.

Any changes in the terms and conditions of the document can only be made
in writing and by mutual agreement. This Contract, its meaning and
interpretation, and the relation between the Parties shall be governed by
the laws of India / IRDA guidelines for the time being in force.

Insurance company will not be allowed to modify any terms and conditions
of the policy post inception of the policy.

Bids received by any other mode like fax, email etc. will not be accepted.
NIT Mizoram will not be responsible for any postal delay.

The service provider shall not sublet the policy or transfer the policy to any
other insurer/agency or person in any manner.



ELIGIBILITY CRITERIA:

ii.

1il.

iv.

Vi.

vii.

Viil.

iX.

xi.

Any Insurance Company registered under IRDAI and should have a valid
license to carry out life insurance business.

The bidder should have an average annual turnover of Rs. 500 crores for
the last 3 (three) financial years.

The bidder should be a profit-making entity and should not be in loss since
last 3 (three) years. Proof to be attached.

The Bidder shall have valid PAN, Goods and Service Tax registration
number.

The bidder should have at least three group insurance schemes provided to
Government Institution / Organization with employee size of minimum 100
members.

The bidder should have a minimum Claim Settlement Ratio (as per IRDAI)
of 90% during the last 5 (five) years (i.e. 2023-24, 2022-23, 2021-22, 2020-
21,2019-20). (Undertaking on the company’s financial letter head).

The bidder should have a minimum average premium collection of Rs. 100
crores for the last 3 (three) financial years (i.e. 2023-24, 2022-23, 2021-22)
from Group Term Insurance.

The Bidder should not have any record of poor performance such as
abandoning of any contract, inability to complete any contract,
unreasonable delay in settlement of claims.

The bidder should not have any ongoing insolvency proceedings or court
cases. Undertaking to be submitted in this regard.

The Bidder should not have been blacklisted by any Government or its
organizations in the past 3 (three) years.

Documents in support of the aforementioned points are to be attached
along with the bid.

Sd/-
(Prof. AJMAL KOYA PULIKKAL)
Registrar In-charge
National Institute of Technology Mizoram



To,

ANNEXURE -1
EOI BID FORM
Dated:

The Registrar In-charge
NIT Mizoram
Chaltlang, Aizawl, Mizoram - 796012

Eol No: NITMZ/Estt,/98-1/2024/305 Dated: 17.03.2025

Sir,

1.

Having read the terms and conditions of the abovementioned tender and services
to be provided, we undersigned, offer to provide Group Term Life Insurance Plan
(GTLIP) for the regular Employees of National Institute of Technology Mizoram in
conformity with the terms and conditions of the Insurance Scheme in the schedule
of prices attached herewith in separate sealed cover and made part of this Bid.

We undertake, to enter into agreement within one week of being called upon to do
so and bear all expenses including charges for stamps etc. and agreement will be
binding on us.

If our Bid is accepted, we will obtain the bank guarantees/security deposit from a
Scheduled Bank for a sum as mentioned in this tender document for due
performance of the Contract.

We agree to abide by this Bid for a period of 15 (fifteen) days from the date of Bid
opening and it shall remain binding upon us and may be accepted at any time
before the expiry of that period.

Until an agreement is signed and executed, this Bid together with your written
acceptance thereof, in your notification of award shall constitute a binding contract
between us.

Bid submitted by us are properly sealed and prepared so as to prevent any
subsequent alteration and/ or replacement.

We understand that you are not bound to accept the lowest or any bid, you may
receive.

NIT Mizoram reserves the right to cancel the tender without assigning any reason.
NIT Mizoram reserves the right to reject any or all tenders without assigning any
reasons whatsoever.

Signature

Full Name

Name of Firm/Company/Agency
Seal



ANNEXURE - 11

PROFORMA for TECHNICAL BID

GENERAL
1. Name of the Insurance Company:
2. Full address of Registered Office:

a. Telephone/Mobile No:
b. Email Address:

3. Address of registered Divisional/Branch Office at Aizawl:
(attach copy)
4, Number of years since License given by IRDAI as on 31.03.2024:
(attach copy)
5. PAN/GIR No. of the Company/Firm/Agency/Individual:
(attach copy)
6. Photocopy of Income Tax Returns for latest year:
(If applicable, attach copy)
7. Goods & Services Tax (GST) Registration No.
8. Total Number of Claim Incurred Ratio for life insurance policies along with claim amount
during FY 2023 - 24: (attach copy)
8. Total Number of Group Insurance Scheme provided to Government
Institution/Organization with employee size of 100 - 300:
(attach copy)
9. Claim Settlement Ratio (Claim Settled/Amount of Claim) for life insurance policies

during the last 5 (five) years (i.e. 2023-24, 2022-23, 2021-22,2020-21, 2019-20):




Undertaking

The details furnished in the application are true and correct to the best of my/our
knowledge and that in case of furnishing any false information or suppression of any
material information. The application shall be liable to be rejected besides initiation of panel
proceedings by NIT Mizoram, if it deems fit.

Place: Signature of Bidder/ Authorized signatory
Date:

Name of the Bidder

Seal




ANNEXURE - 111

PROFORMA for FINANCIAL BID

Name and Address of the Bidder:

Annual Premium to be
Sl. . . paid per month per
No Category of eligible Employee Group Lakhs of sum assured per
employee (Rs.)
The premium for providing Group Term Life
1 Insurance cover for employees of NIT Mizoram and
after considering all terms & conditions.
Place: Signature of Bidder/ Authorized signatory
Date:

Name of the Bidder
Seal




